qE-HaS HETAIITTohT

9

ANFATT ez deghra wAgfacaray 7 wonay, g, H{as - 22
. AfeT/ 0463 / ATHTHYT. RATH 20 /o)/ 039

YT : v WA FAT A0 I Vet 7L IMER T=a1 RaFd TR

A3 SRR a9t SERTAIER 36t AT gl HRutaTe.
TgH : 1) AMC/WS/D/2004 f3Hi® 04.10.2022

2)LTC/309/PsM faieh 14.05.2025
3) BIfee/6913/AT3HTH T f&id 29/05/2025
A . A ¥ Suerd 9 deafed Agfacaraardie TA.HLE. Hieik 0T Ry A2
ATRY 3RIFY Fgldlel THT doTdd TFolfelah HIAT HATET dcdlak dT3l, WIHSIhe Tk, A4 (
ANM ), STET Twgl 3TRET SchIeT el TS, HleR S add e el o gdd fager
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CATAR e 3. — 3 3o 3Tl Hol g JgoHas HEIRUToIhed] HhcEdaal SiTfe T
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q4d AR 9 AaSi-db gl TBH) Dol 11:00 7 GURT 3.00 IOTId WA, AN &
qIad! e SirgA 3ot al. fe. 1. 9. SoTaare 3{Tde Sad fauTd famid. 8R.0%.3034
AT TR PR,

TIeiet TG haedl 3gal g i Jadl HRON-UT 3gb SHGARIBGT 3Mot
ATAUaTd 4 3%,

3. | UeAE™ THUIUS | SIP AU (Ufd Reifore srgar
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1 SIleR o 1 25000/- M.Sc. Nutrition, 2 yrs.
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3ACARTAT PV ARSI Afdeh 3Tl fhal HlolgRT  Tgsaredr
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UhIUT Telfad 37Ty fAST Sirolell 3T 3HCAN Ielad HAlfgdl &or
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fRedtera seara QR 3ACaY egaTde FuATd IS, qhY A el
IECATH HIUTCHET JEGHAT o ST ATl FAGeFell AT o Ao,

3ACAR ARy FAA IFeTE qdredr g A1 gl THOYT  IEled
SIECH

YR fhal 3T FRUMEDT @8 UTHAT HIUTCATET d5T HIUICATET TTATAT
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eI HATE dedlallel ISUR! fAgercl HIUTCAET ol qae@e o ol g
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HeX HAE dedlalledl JeURbredl fAgadl @elatidaed 3Acars  RIedsfer
Foara  edera eard i AgE dichies teg wUATT A
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oI 30 feaaTe qaHEe Ul SHeeNS 3E.

ATl MR T+l ITell EIHGT THUT &. 25.000/-Ude ARG HAGTET fAder. ar
dcel STARFA  HIVCAET JHRAT HEENS o1, EXAS 3T SRS 3o
HHUIR HATEY. He AdAe STTH T Jollae AT Igel.

3G Yerdl HAe deara) fAgerdt 120 fea@mdam SrEd ST, 3R GRR
FIOATT FIOATHOATT Y. FeX  drenadid AIfAT dearaw sifasoar g
I FOGIT IS, eI draaeid HIHAd dearay HifaPar ds7 a1 aandre
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Brihanmumbai Municipal Corporation
Lokmanya Tilak Municipal General Hospital and Medical College, Sion,
Mumbai-22

No. LTH /20563 /UHC. Date: 10 /09/2025

Advertisement Sample

Applications are invited from eligible candidates for filling up the following vacant posts on a
contractual basis (with one day's service break after every 120 days of service) at the Lokmanya Tilak
Municipal General Hospital and Medical College establishment. The prescribed application form is
attached with the advertisement and its printout should be taken.

For this post, a fee of Rs. 790/- + 18% GST Rs. 143/- Total Rs. 933/- must be paid at the
Cashier Department of L.T.M.G. Hospital between Date -12.09.2025 to 19.09.2025 during office
hours (except Saturdays, Sundays, and Public Holidays) from 11:00 AM to 3:00 PM. The original
receipt must be attached with the application, and the application must be submitted to the
Inward-Outward Department of L.T.M.G. Hospital by Date -19.09.2025

Applications are invited from willing eligible candidates who fulfil the following qualifications
and conditions.

Sr. Name of Post Total Posts Fixed Honorarium Educational
No. (Per Month) Qualification
1 Dietician 01 25000/- M.Sc.
Nutrition, 2 yrs.
Experience

a. The candidate must have passed the Secondary School Certificate (SSC) or equivalent or a
higher examination with Marathi as a subject with a minimum of 50 marks in that paper.

b. The candidate must possess a 'CCC' or 'O Level' or 'A Level' or 'B Level' or 'C Level' certificate
from the DOEACC Society, or an 'M.S.C.L.T." certificate from the Maharashtra State Board of
Higher and Technical Education, or a certificate from GECT. Alternatively, to be exempt from
producing said certificate, the candidate must have completed a government-recognized course
in computer handling/operation.

Age Limit: Age should not be less than 18 years and not more than 38 years. The upper age limit
is 43 years for candidates from Backward Classes.

General Conditions -

1. The candidate must submit a Marriage Registration Certificate and Gazette Notification for
name change. If these are not available, a married female candidate may apply in her pre-
marriage name. The candidate must affix a passport-sized photograph on the application and
sign it in the space provided.

2. If the candidate has passed the degree examination in more than one attempt, it is
mandatory to submit a certificate stating the number of attempts taken to pass the exam.




3. The candidate must provide information if they have been convicted by any court for moral
turpitude or a criminal offence, and/or if any police investigation / court case is pending against
them.

4. If it is found at any stage after the selection process has commenced or after appointment
that the candidate has submitted false information/certificates/documents or has concealed
any information, their candidature will be cancelled. Furthermore, if appointed, their
appointment will be terminated without any prior notice.

5. If the candidate is employed, a 'No Objection Certificate' from the previous employer must
be attached with the application.

6. The Municipal Commissioner, Brihanmumbai Municipal Corporation, reserves the right to
suspend/cancel the selection process at any stage at any time for administrative or other
reasons.

7. Candidates must be present on Dated 23.09.2025 Time-11.00 AM at Dean’s Office (LTMG

Hospital) in person for the interview.

8. Selected candidates will have to execute a contract agreement on a Rs. 500/- stamp paper of
the prescribed format. This expense shall be borne by the concerned candidate.

9. Selected candidates must submit a Character Certificate from the concerned Police Station,
stating that no criminal case is registered or proven against them, within one month of
appointment.

10. The Commissioner, Brihanmumbai Municipal Corporation, reserves the right to terminate
the appointment of said contractual appointees at any time without prior notice.

11. If it is found that the candidate appointed on a contractual basis has breached discipline
during their tenure, their appointment will be terminated immediately.

12. If a selected candidate wishes to resign from the post for any reason, it is mandatory to give
a 30-day prior notice.

13. The contractual Dietician will receive a fixed honorarium of Rs. 25,000/- per month. No
Dearness Allowance, House Rent Allowance, etc., shall be admissible over and above this
honorarium. Professional Tax will be deducted from said honorarium.

14. The appointment to the above post will be on a contractual basis for a period not exceeding
120 days at a time. If vacant posts of Physiotherapist in the regular cadre are filled by direct
recruitment during this period, the appointment/service of said contractual employee will be
terminated.

15. The candidate will be required to work in all three shifts at the place and time assigned by
the College and Hospital or as directed by superiors from time to time.

16. The candidate will be eligible for weekly off as per the schedule of the appointed
department. Besides this, casual leave will be admissible as per prevailing rules applicable to
contractual employees.



17. As their appointment is on a contract basis, they shall not have the right to approach any
court of law.

18. As this appointment is not as per the Brihanmumbai Municipal Corporation Service Rules,
they will not be eligible for benefits like Pension, Provident Fund, or any other similar benefits
ensuing therefrom.

19. They must mark their biometric attendance daily on the attendance register as per their
duty time; otherwise, they will be marked absent. Unauthorized absence will be treated as leave

without pay.
Special Instructions -

a) Applications received earlier in the concerned office or elsewhere will not be considered.
Please also note that the Brihanmumbai Municipal Corporation has not authorized any person
or any other institution to sell or accept applications, etc.

b) Detailed instructions, terms, and conditions regarding this have been published on the
Municipal Corporation's website. Candidates should carefully review them and apply in the
format of the application and personal information form published on the website. Applications
will not be accepted without payment of the prescribed fee and attachment of its receipt.

c) Applications received by post will not be considered.

S/D.10.09.2025
Dr. Mohan Joshi
Dean
LTMMC & LTMG Hospital,
Sion, Mumbai-400 022
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